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Open for business! 
}1UCUS 
The new 
Owen Col­
lege of 
Business 
Building 
downtown 
Ypsilanti 
officially 
opened Jan. 
7 to rave 
reviews 
from 
EMU's 
business 
students. 
Right, the 
state-of-the­
art building 
features an 
atrium style 
to provide 
lots of 
natural 
light. 
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Campus Capsules, ____ _ Full calendar to 
celebrate King day Rec/IM To Offer 
Faculty/Staff Night 
The Recreation/Intramural 
Department will offer a 
"Faculty/Staff Night" at the Olds 
Student Recreation Center Friday, 
Jan. 18, beginning at 7 p.m. 
The night's activities will include 
volleyball, wallyball, euchre, pizza 
and soft drinks. 
The cost is $5 per person. 
Interested faculty and staff are 
asked to RSVP to Jack Moffett at 
7-1338 by Wednesday, Jan. 16. 
Health Center Offers 
Weight Loss Program 
Snow Health Center will sponsor 
a IO-week weight control program 
called "Be Healthy Be Trim" 
beginning Thursday, Jan. 24, at 
4:30 p.m. in Room 300 Snow. 
Offered by the Ann Arbor-based 
Institute for Nutrition and Health, 
the national program departs from 
typical weight loss programs and 
covers a broad variety of weight 
management strategies. Its aim is to 
focus on restructuring patterns of 
thinking and behaving that interfere 
with permanent weight loss, rather 
than focusing exclusively on 
dieting. 
The EMU program will be led 
by Bobbie Schwartz, a national ex­
pert in weight management. 
Pllrticipants will receive a large 
nutrition/fitness manual and other 
educational materials. 
The cost is $15 per week for JO 
weeks. Classes will meet each 
Thursday from 4:30 to 6 p.m. in 
Room 300 Snow, although that time 
may change depending on the 
schedules of participants. 
The first class, Jan. 24, will be 
offered as a free introduction to the 
program and is open to anyone. 
For more information or to 
register, call Mary Beth Good at 
7-1122. 
Music Department Plans 
Several January Concerts 
The EMU Music Department 
will present several concerts in 
January, including a performance 
by Marijim Thoene, Tuesday, Jan. 
22, at 8 p.m. in the Organ Recital 
Hall of Alexander Music Building. 
The EMU music faculty will pre­
sent the Beaux Arts Festival 
Musical Collage Sunday, Jan. 27, at 
2 p.m. in Sponberg Theatre. The 
concert will present solo and 
chamber works as the opening 
event in a week-long Beaux Arts 
Festival of the Performing Arts at 
EMU. 
The EMU Concert Winds and 
Symphonic Band will perform 
Thursday, Jan. 31, at 8 p.m. in 
Washtenaw Community College's 
Towsley Auditorium. The concert 
winds will perform works by 
Robert Starer, Jacques Offenbach, 
Karl King and Samuel Adler. The 
symphonic band's program will in­
clude Alford's "The Vanished Ar­
my" and Persichetti's "Pllgeant." 
Admission to all performances is 
free and open to the public. 
For more information, call the 
EMU Music Department at 7 -4380. 
Graduate School To Close 
Jan. 21 For Staff Training 
The Graduate School will be 
closed Jan. 21-25 for staff training 
on the new ISIS student informa­
tion system. 
In addition, the Graduate School 
will be open only during the 
following reduced hours from Jan. 
28 to Feb. 8: Mondays and Thurs­
days, I to 5 p.m.; Tuesdays and 
Wednesdays, I to 6 p. m. ; and 
Fridays, I to 4:30 p.m. 
During those two weeks Graduate 
School staff will be converting 
records to the new system. 
For more information, call Assis­
tant Graduate Dean Dennis Jackson 
at 7-0048. 
EMU Bowling League 
To Play On Thursdays 
Teams are being formed to play 
in an EMU bowling league 
Thursdays as 7:30 p.m. in McKen­
ny Union beginning Jan. 31. 
Coordinated by the Recreation/ 
Intramural Department, the league 
will feature four-person, mixed 
teams representing EMU offices 
and departments. Individuals in­
terested in participating who do not 
have enough bowlers in their office 
to form a team will be assigned to 
a team. 
Individual handicaps will be 
established for all league members, 
so bowling skill is not required. 
The league will play every 
Thursday at 7:30 p.m. in McKenny 
Union for 10 weeks. Trophies will 
go to the first place team and cash 
prizes will be awarded to the first 
through fifth place teams. 
The cost is $5 per person each 
week, which includes balls, games 
and pizza. Shoe rentals and soft 
drinks will have to be purchased in­
dividually on a cash basis. 
Spouses of EMU faculty and 
staff also are invited to participate. 
Teams are asked to sign up by 
Tuesday, Jan. 29, by calling Steve 
Souder at 7-4283. 
'2-on-2' Volleyball Offers 
Free Plane Tickets as Prize 
The EMU Physical Education 
Organization will sponsor a 
campus-wide, two-ontwo, co-ed 
volleyball tournament Feb. 9 and 10 
at Bowen Field House. 
The tournament will feature 
many prizes, with the grand prize 
being two roundtrip tickets on Mid­
way Airlines to anywhere Midway 
flies. 
All currently enrolled students 
and EMU faculty and staff are 
eligible to compete. 
For registration forms and official 
rules, stop by Room 235 Warner 
Physical Education Building. 
EMU will sponsor a daylong 
schedule of activities Monday, Jan. 
21, to celebrate the national Martin 
Luther King Jr. holiday, including a 
luncheon keynote address by 
economist and writer Dr. Julianne 
Malveaux and an afternoon "teach­
in" addressing current social issues. 
The EMU King holiday celebra­
tion officially will kick off Sunday, 
Jan. 20, with a gospel music tribute 
to King at 4 p.m. in Roosevelt Hall 
Auditorium. Sponsored by Sigma 
Gamma Rho, tickets to the concert 
are $4 in advance and $5 at the 
door. 
From Jan. 18 to 25, the Goodison 
Hall Multicultural Center, Universi­
ty Library and McKenny Union 
will feature pictorial essays on 
King's life focusing on the role 
young people played in the civil 
rights movement. 
The Jan. 21 activities will begin 
with a showing of the video "The 
Meeting" at 8:30 a.m. in Roosevelt 
Auditorium. It features a fictitious 
meeting between King and Mal­
colm X where they debate the ef-
fectiveness ot non-violent means vs. 
violent means in bringing about 
social change. 
The Multicultural Center will 
host an open house from 9 a.m. to 
JO p.m. featuring a film festival and 
display of books and artifacts. 
An EMU student panel will 
debate social change issues at 9:30 
a.m. in the Roosevelt Auditorium, 
followed by a simulated public 
meeting at 10:15 a.m. at which a 
mock "commencement committee" 
will discuss awarding King an 
honorary degree in social work. 
The discussion will be followed by 
a vote from the audience. 
The annual community march 
sponsored by the Ypsilanti/Ann Ar­
bor Ministerial Alliance will begin 
at II a.m. at Michigan Avenue and 
Hamilton in Ypsilanti and will end 
at the Metropolitan Baptist Church 
at 431 Hawkins. 
Students and faculty will hold a 
multicultural potluck at noon in the 
King Hall Lounge, featuring several 
Continued on page 2 
watts receives 1991 
EMU Hillel Award 
Leroy Watts, associate professor 
of social work, recently was named 
the recipient of the 1991 EMU 
Hillel Award for promoting in­
tergroup relations and international 
understanding on the Eastern 
Michigan campus. 
The award was established last 
year by EMU's student organization 
Hillel, which was formed to serve 
the interest of Jewish students but 
has since evolved into a secular 
social and educational organization. 
· The Hillel Award is named in 
honor of the ancient scholar and 
philosopher Hillel, best known for 
coining the phrase, "If not now, 
when?" 
Watts, a member of the EMU 
faculty since 1969, was cited for 
reflecting "the highest ideals of 
Continued on page 3 
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New center looks at cooperation in a competitive world 
By Debra McLean 
A competitive spirit is perhaps 
the single cultural feature we have 
that can be called quintessentially 
American. In whatever we do, We 
want to be the first, the fastest and 
the best. We want to win. And 
winning always means someone 
else loses. 
Now, however, the rules are 
changing. We're told by business 
and communication experts that 
teamwork is the way to go. Com­
petition among colleagues is out; 
cooperation is in. But how do you 
teach people used to competing 
with one another until they win that 
they can cooperate so "everybody 
wins?" 
Ors. Gordon E. Moss and Stuart 
Henry, sociology professors at 
EMU, think they have the answer. 
Moss, Henry and three colleagues 
outside the University have formed 
the EMU Center for Cooperation. 
They are researching cooperation­
what it is, how it works, how it can 
be developed-and using that infor­
mation to consult with businesses 
and organizations trying to en­
courage better teamwork among 
employees. 
Anthropologists define cultures as 
being formed basically on one of 
three values: individualism, com­
petition or cooperation. American 
culture, while certainly valuing 
competition, is defined as 
individualistic. 
"In American culture, the in­
dividual is paramount and we will 
''A cooperative environ­
ment is much better 
(than a competitive en­
vironment) at finding 
and cultivating tal-
ent. ... We (Americans) 
have less respect for our 
workers as people who 
know anything than any 
country in the world." 
-Gordon Moss 
Sociology 
not put the interests of a group 
above that and that's why we don't 
have cooperation," Moss said, 
"(but) American business people 
have pushed individualism and 
competition as far as it can go and 
they know it. They know it won't 
work and they want a new 
paradigm." 
Moss's interest in cooperation 
came out of his research on so­
called "Type /!\' (aggressive 
workaholic) behavior, which he's 
studied for years. "Teaching people 
to cooperate more would be a ma­
jor step toward reducing Type A 
behavior and coronary heart disease 
and other stress disorders," he said. 
The first problem he found, 
however, was trying to define exact­
ly what cooperation is. "It's very 
interesting," he said, "if you say, 
'What's competition?' we don't have 
much trouble (defining it), but you 
ask people about cooperation and 
it's a who,e different ball game." 
Moss and some of his students, 
in fact, recently completed a survey 
of 585 Michigan residents in which 
they asked them to define coopera­
tion. Few agreed on a definition, 
and Moss is quick to point out that 
cooperation is not what most peo­
ple say it is, "being nice and 
helpful and a good Samaritan." 
While he's hesitant to offer a full­
blown definition himself, Moss will 
say this: "The one thing that 
distinguishes cooperation from 
competition is that every single 
member agrees on the fundamental 
reference point for the group-the 
common good." 
For example, General Motors 
Corp. is trying to develop a 
cooperative environment with its 
Saturn project, he said, in which 
each employee is encouraged to 
focus only on the quality of the 
finished product. 
Moss claims that kind of 
cooperation exists in very few 
�:- King holiday events 
Continued from page l 
ethnic dishes and a brief ceremony 
dedicating the lounge. 
Also at noon, the President's 
Luncheon will be held at the 
Radisson Resort during which 
Malveaux's keynote address will be 
broadcast live over EMU's public 
radio station, WEMU-FM (89.1), 
beginning at I p.m. 
Malveaux holds a bachelor's 
degree from Boston College and a 
doctorate in economics from the 
Massachusetts Institute of 
Technology. She currently is an 
associate professor at the University 
of California at Berkeley, where she 
specializes in labor economics, par­
ticularly as it applies to minorities 
and women. She is a contributing 
editor to Essence magazine and her 
weekly column, "Malveaux at 
Large," appears in the ·san Fran­
cisco Sun Reporter and has been 
carried by other publications. 
Malveaux has contributed to a 
number of books, including "Slip­
ping Between the Cracks: The 
Status of Black Women" (Transac­
tions Press, 1986), which she co­
edited. Her current work in pro­
gress is titled "No Images: Con­
temporary Black Women in the 
Labor Force." 
Tickets to the President's Lun­
cheon are $20 for the general 
public and $5 for students. 
Malveaux also will speak that 
evening on King's advocacy for 
economic justice at 7 p.m. in 
Sponberg Theatre as EMU's first 
King/Chavez/Parks visiting lecturer 
of 1991. That address is free and 
open to the public. 
In addition, Malveaux will 
discuss economic issues with 
students on a dropin basis begin­
ning at 3 p.m. in Room 709 Pray­
Harrold. For more information on 
that discussion, call the Economics 
Department at 7-3395. 
The EMU community will recog­
nize a moment of silence in honor 
of King at 12:30 p.m. during which 
campus bells will sound. 
The teach-in will begin at 1:30 
p.m. in several classrooms, where 
faculty teams will lead student 
discussions on issues raised 
throughout the day, including race 
exclusive scholarships, freedom of 
expression, racism in the classroom 
and minorities in academe. For 
more information on the teach-in, 
call the EMU Social Work Depart-
I· 
Martin Luther King Jr. Day Events 
EMU will present the following calendar of activities in recognition 
of the national Martin Luther King Jr. holiday scheduled this year for 
Monday, Jan. 21. Some events require admission fees; see accompany­
ing article for details. For more information on any events, call the 
Office of Campus Life at 7-3045. 
Jan. 18-25 
King Pictorial Essay .. ........•.... Multicultural Center, Library, McKenny, 
all day 
Sunday, Jan. 20 
Gospel Concert •...... , ........... Roosevelt Auditorium, 4 p.m. 
Monday, Jan. 21 
Video, "The Meeting" ... , ......... Roosevelt Auditorium, 8:30 a.m. 
Open House., ................. , .. Multicultural Center, 9 a.m. , 10 p.m. 
Panel Discussion •.. , .. , ........... Roosevelt Auditorium, 9;30 a.m. 
Community March ................ Ypsilanti, II a.m. 
Multicultural Potluck ..•.. , ......... King Hall Lounge, ,noon 
President's Luncheon , ............. Radisson Resot1. noon 
Moment of Silence ....•...... .... Campuswide. 12:30 p.m. 
President's Luncheon Broadcast .. ... WEMU (89.1 FM), I p.m. 
Dr. Julianne Malveaux 
Thach-in ............ , ...........• Various cl;issrooms. 1:30 p.m. 
Malveaux Dil!Cussion ....... , , ..•.. 709 Pray-Harrold. 3 p.m. 
Campus March ...... ........... .. EMU King Pl�. 3: 15 p.m. 
King/Chavez/Parks Speaker ...... .. SJ)Onberg Theatre, 7 p.m. 
Dr. Julianne Malveaux 
Candlelight March ...... , , .....•... Hill Hall. 8 p.m. 
Wednesday, Jan. 23 
Minority Affui� Committee .......•. Variou.s classrQOms, 3-10 p.m. 
Teach-in 
ment at 487-0393. follow in the Multicultural Center 
where a film on African-American 
issues will be shown. 
A campus march will be held at 
3:15 p.m., leading to the EMU 
Martin Luther King Jr. Memorial 
Plaza between Boone and Ford 
halls where a brief program will be 
held honoring King. 
Malveaux's evening address in 
Sponberg Theatre will be followed 
by a reception for her sponsored by 
EMU's Black Faculty and Staff 
Association. For more information 
on that address, call the EMU 
Equity Programs Office at 
487-2133. 
A candlelight march will begin at 
8 p.m. at Hill Hall and proceed to 
Sponberg Theatre where guests at 
the Malveaux lecture will join mar­
chers and move to the EMU King 
Plaza. A reception will immediately 
Finally, on Wednesday, Jan. 23, 
the minority affairs committee of 
EMU Student Government will 
sponsor a teach-in featuring 
workshops for African-American 
student leaders from 3 to JO p. m. 
at various campus sites. For more 
information on that event call Paula 
Williams at 487-1470. 
EMU's King Day events are 
sponsored by the Offices of Cam­
pus Life and Equity Programs, with 
the assistance of several campus 
student organizations and suppor­
ting departments. 
For more information on any ac­
tivity, call Campus Life at 7-3045. 
American businesses because their 
traditional practices encourage 
workers to focus on their own 
gains, not the company's. "In this 
society, you have to have somebody 
who's going to hire and fire and 
boss and make people do things, 
because otherwise they won't do 
anything for the good of the com­
pany," he said. 
Fundamental to that common 
goal philosophy, Moss added, is 
that everyone's opinion of how best 
to achieve it is equally valued. 
"Leadership shifts (in cooperative 
environments) depending on what 
the problem is and who's most 
qualified (to solve it)," he said. "A 
cooperative environment is much 
better (than a competitive environ­
ment) at finding and cultivating 
talent .. . we (Americans) have less 
respect for our workers as people 
who know anything than any coun­
try in the world." 
He adds, however, that learning 
to value the opinions of subor­
dinates may be one of the toughest 
walls standing between traditional 
American managers and a suc­
cessfully cooperative environment. 
Why? Because most managers are 
so darned competitive. "In 
cooperation, you always give credit, 
and in a competitive environment, 
people try to steal credit," he said. 
"Information flows much freer in a 
cooperative environment .... If 
things don't go well, you get in 
there and fix it. It doesn't get to 
the stage where someone has to 
take responsibility for all of it. It's 
a whole different frame of 
reference. " 
Moss also argues that when 
employees are part of the overall 
business process, their work 
naturally improves. "If you're the 
kind of person who can only do 
what you're told, you'd be out in a 
minute in a cooperative environ· 
ment," he said. "Cooperation con­
nects you to the work so you really 
love it." 
That connection to one's work 
also ties in with Moss's Type A 
research, he said, because workers 
who are valued for the)r opinions 
suffer less stress. "The most stress­
free life is one where you feel ap­
preciated," he said. "Competitive 
individualism like we have is very 
stressful." 
Japan, which introduced the 
teamwork approach to American 
business, has enjoyed cooperative 
work environments for years, Moss 
said. "That's one of the arguments 
for why they're so much more 
successful-their cooperative 
abilities," he said. "The Japanese 
are much more adaptable to 
change." 
Adaptability to change, he added, 
should make cooperation attractive 
to American business because it 
opens new doors for innovation. 
"Competition tends to produce 
sameness rapidly and in coopera­
tion you get a lot more variety. It 
frees up talent in ways we've just 
never experienced," he said. "I 
would bet the automobile in a 
cooperative society would be pret­
tier, safer and a helluva lot more 
fun." 
While "common good " philoso­
phies often imply certain Marxist 
values, Moss believes cooperation 
can be introduced to American 
culture without threatening its basic 
values. "Cooperation will work in a 
variety of political and economic 
structures, just like competitiveness 
will," he said. "Communists and 
socialists have given cooperation a 
bad name. They were arguing 
ownership, not cooperation." 
Nonetheless, he said American 
culture is less cooperative today 
than it has been in the past, but 
opportunities for cooperation exist. 
"America's becoming less 
cooperative, (but) my personal feel­
ing is that we're on a cusp in the 
world situation where we could 
head toward cooperation," he said. 
"On the other hand, we have some 
of the most self-centered (values), 
too. Which one will come through, 
I don't know. " 
Biology•s Liu invited to 
congressional breakfast 
EMU Biology Professor Stephen 
Liu and his wife, Christine, recent· 
ly were invited to attend the 39th 
National Prayer Breakfast hosted by 
members of the U.S. Congress 
Thursday, Jan. 31, in Washington, 
D.C. 
The annual event brings together 
approximately 3,500 guests from 
more than 140 nations with leaders 
from all branches of U.S. govern­
ment, including the president and 
vice president and top-ranking U.S. 
diplomatic corps and military of­
ficials. The guest list also includes 
several foreign heads of state. 
The purpose of the breakfast, ac­
cording to Congressional Executive 
Committee organizers, is to bring 
those leaders together in a non­
political setting to discuss interna· 
tional issues and build "a mutual 
concern and care for one another. . .  
even if deep differences in thought 
or background are involved." 
Invitations to the breakfast come 
from members of Congress, who 
each invite one guest or couple. 
"This is a big surprise as well as a 
great honor conferred on me and 
Mrs. Liu," said Dr. Liu, who add­
ed that he isn't sure which member 
of Congress submitted his name for 
invitation. 
Liu has been a member of the 
EMU faculty since 1965. For the 
past 10 years he's been involved in 
developing educational initiatives 
with EMU and his native China, as 
well as in Taiwan. He was in China 
in June 1989 when the Tiananmen 
Square massacre occurred to 
negotiate a visit there by an EMU 
Liu 
delegation and open new avenues of 
exchange for EMU faculty. 
Although the country was in tur­
moil, Liu was successful on both 
counts, but the programs are still 
tentative pending the development 
of firm U.S. policy regarding ex­
changes with China. 
Liu said he's planning to talk 
with Chinese government officals 
during the National Prayer Break­
fast and will attend a reception at 
the Chinese Embassy in Washington, 
D.C., Jan. 29 at the invitation of 
that nation's minister of education. 
The National Prayer Breakfast 
began in 1942 when U.S. Senate 
leaders began meeting informally to 
set aside partisan differences and 
talk. President Dwight D. 
Continued on page 4 
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Hammill studies growth of ·working women• TV sitcoms 
By Susan Bairley 
and Leah Anger 
Although situation comedies 
featuring women at work have been 
on television since the 1950s, as 
evidenced by "The Gail Storm 
Show" and "Our Miss Brooks," 
EMU's Dr. Geoffrey Hammill says 
the first "working woman sitcom" 
didn't air until the 1970s when the 
"The Mary Tyler Moore Show" 
appeared. 
Hammill, assistant professor in 
the Communication and Theatre 
Arts Department, is a television 
analyst and critic who specializes in 
genre studies. In his research, he 
looks at types of television pro­
gramming, traces their histories and 
examines their contemporary status. 
Most recently, he's been studying 
situation comedies and, last year, 
presented a paper on a new 
subgenrc-the working woman sit-
. com, at the Popular Culture 
Association Conference in Toronto. 
"Essentially, what I said was the 
working woman sitcom subgenre 
began with 'The Mary Tyler Moore 
Show' and currently is (seen in 
such shows as) 'Murphy Brown' 
and 'Anything But Love,' " he said. 
In order to qualify as a working 
woman sitcom, Hammill says a 
television series must have certain 
characteristics, including primary 
action in the workplace; characters 
drawn together by virtue of their 
roles in the workplace; and no 
strong traditional family to bend 
focus from the lead character, who 
is a woman or women portrayed as 
responsible to themselves. "She has 
responsibilities to herself, but not 
to a husband or child .. . As in 
'Murphy Brown,' she's on her own, 
she's a career woman; that is the 
primary interest in her life. The 
focus of the working woman sitcom 
should be  on the woman as a 
worker in the workplace," he said. 
Although some pre- and post­
Mary Tyler Moore shows may look 
like working woman sitcoms, Ham­
mill said a closer look will show 
they're not. "Some early shows, 
like "Our Miss Brooks" who was a 
teacher, or the show in which Gail 
Storm was a cruise ship director; 
those technically may look like 
working woman sitcoms . .. but the 
focus wasn't necessarily on that 
'workplace family' orientation as 
you'd see in 'Mary Tyler Moore' or 
'Murphy Brown,' " he said. "It's 
more a situation in which they put 
(the woman) in for laugh oppor­
tunities as opposed to putting a 
woman in a real life situation with 
whatever laughs coming out of it 
being drawn from character vs. the 
situation." 
Hillel Award 
Continued from page 1 
humanism an<l intergroup harmony " 
in both his work and character and 
for "inspiring countless hundreds of 
young people with his dedication to 
equality and justice in the treatment 
of fellow human beings." Watts also 
was noted for helping EMU "diver­
sify its student and faculty popula­
tions" through University service 
work, including the Commission on 
Minority Affairs, which he chaired 
when it was established in 1987. 
In 1989, Watts received EMU's 
Distinguished Faculty Award for 
Service to the University, and said 
at the time, "When I'm asked to do 
something, if it's something I can 
handle, I just do it." 
Watts was instrumental in 
developing EMU's Social Work 
Program into a full academic 
department. He also worked to 
establish the Afro-American Studies 
Program at EMU, which recently 
gained departmental status. 
He served as a student ombuds­
man from 1978 to 1983, has been a 
Another example was the 1970s 
Marlo Thomas series, "That Girl," 
which, Hammill said, also did not 
fit the subgenre. "By my standards, 
it was not truly a working woman 
"There's debate going on 
right now whether televi­
sion's plethora of single­
parent families is an ac­
curate reflection of socie­
ty . . .  Based on sociological 
statistics I've read, it ap­
pears television is not far 
off the mark." 
-Geoffrey Hammill 
CTA 
sitcom. Ann Marie's primary in­
terests were her boyfriend and her 
father; her job was secondary. She 
was continually looking to be an 
actress, but other than small parts 
that she'd get here and there, that 
wasn't the focus of the show," he 
said. 
In "The Mary Tyler Moore 
Show," which aired from 1970 to 
1978, Hammill said all the elements 
of the working woman sitcom came 
together. Mary Richards, played by 
Moore, was an independent, career 
woman who was single by choice. 
"Here we also had a situation 
which has become a major part of 
a certain type of sitcom genre; we 
had the workplace 'family' as an 
extended family,'' he said. "Here's 
Mary, who doesn't have a ready­
made, built-in family, and as the 
first season progresses, each of the 
characters surrounding her begins 
to take on elements of a familial 
nature; Lou Grant became very 
fatherly, Ted Baxter became like 
the idiot-son, Murray was like an 
older brother or uncle." 
Later, as characters like Rhoda 
and Phyllis were introduced, so was 
an element of domesticity, but 
"nonetheless, it was always secon­
dary," Hammill said. "The rela­
tionship between Rhoda and Mary 
was always very important, but in 
the real sense of what were Mary's 
values, it was secondary. Her job 
was very important to her." 
Although television genre study, 
just by its content, is entertaining 
and interesting, Hammill said his 
research also reveals something 
about the people who watch those 
programs. "For instance, if an au­
dience doesn't accept a change in a 
given type of genre, that tells us 
something about the nature of the 
audience; that they're a little less 
Watts 
strong advocate for handicapped 
EMU students, and has consistently 
acted as a spokesman to urge EMU 
to develop and maintain a racially 
representative workforce. In 1987, 
willing to accept change, and in 
such a way, it may tell us some­
thing about the culture." 
Hammill referred to his working 
woman sitcom study to further il­
lustrate television's reflection of 
culture, saying the working women 
in early sitcoms were portrayed 
much differently than those on 
television today. "At that time, the 
woman who worked did not have a 
family, she was not of the 
'sisterhood' of the time," he said. 
"She was portrayed as a woman 
who had to work because she didn't 
have a husband to take take of her. 
(Those women) weren't in the 
workplace of their own volition, 
because they chose that route." 
In contrast, Hammill said, later 
shows revealed women who con­
sciously chose to work. "(This 
woman) is realized through her job 
in the workplace and not through 
her relationship with a man or a 
family," he said, noting that 
"minor variations" do occur as in 
"Alice," where the death of the 
spouse forced the main character, 
Alice, into the workplace. 
Although Hammill believes 
television reflects societal changes, 
he questions_how accurately those 
changes are portrayed. "The pro­
grams reflect the perception of 
creators in Hollywood of what 
America's about. Now, whether 
that's accurate or not is the real 
question," he said. "Let's face it, 
they're ensconced on the West 
Coast and their perception is very 
skewed that way; it's also very 
skewed toward television as a 
business, and they want to turn a 
profit. So they keep their finger on 
what they suppose is the pulse of 
the people." 
As an example, Hammill cited 
the increased number of single­
parent families and working women 
in society and on television. "(Pro­
ducers and writers) take these 
elements and say, 'This must be the 
way society is going,' and they 
create their own little television 
world within that perceived reality. 
Whether or not it's true reality, we 
don't know,'' he said. "There's 
debate going on right now whether 
television's plethora of single-parent 
families is an accurate reflection of 
society . . .  Based on sociological 
statistics I've read, it appears televi­
sion is not far off the mark. 
"My observation is that (fic­
tional) television programs indicate 
a general tone within our culture, 
but they're never right on, in terms 
of this being the hard and fast 
reality. They point to generalities," 
he added. 
As a student of television and 
Watts was named to the part-time 
post of assistant to the provost for 
faculty recruitment in charge of at­
tracting minority faculty to EMU. 
In the community, Watts has 
served as president of the State 
Board of Child and Family Services 
of Michigan and several Washtenaw 
United Way committees. He also 
volunteered in a local breakfast 
program for the homeless and has 
served on the board of directors of 
the Corner Health Center in 
Ypsilanti. 
He lives in Ypsilanti. 
The first recipient of the EMU 
Hillel Award was Head Men's 
Basketball Coach Ben Braun, who 
was cited for his outstanding work 
with students of all ethnic 
backgrounds, his dedication to 
academic values and his leadership 
in international athletic 
competition. 
Award recipients are nominated 
by members of the University 
community. 
\ 
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Dr. Geoffrey Hammill, assistant professor in the Communication 
and Theatre Arts Department, is a television analyst and critic 
who recently completed a study of "working woman" sitcoms. 
Shows qualify as such, he said, if their main character "has 
responsibilities to herself, but not to a husband or child . . . .  As in 
'Murphy Brown,' she's on her own, she's a career woman; that is 
the primary interest in her life. 
lover of the sitcom genre, Hammill 
has his favorites, "M.A.S.H." be­
ing his "all-time" front-runner. "I 
think television would be hard put 
to come up with a better 30-minute 
program than that," he said, noting 
the elements that make it a classic. 
"It's character driven-the char­
acters are the story, and it has a 
situation that allows for widely 
diverse possibilities in terms of 
story development. You've got a 
war, medicine, law, the love/ro­
mance/sex angle-all the elements 
are there in a very natural situa­
tion, against the historical backdrop 
of the Korean War and all the com­
plications that provides," he said. 
"They had an exceptional ensem­
ble cast from start to finish that 
was able to change without damag-
ing the show, " Hammill added, 
"and they were able to identify the 
humanity that provides laughter and 
tears at the same time; you could 
go from one to the other with the 
drop of the hat." 
Although Hammill's sure he's 
seen every "M.A.S.H." episode 
several times, every new viewing 
brings something new. "I can take 
a hiatus, come back and watch, 
find new things and also still be 
entertained. Ultimately, in televi­
sion, that's the key ingredient for 
me," he said. "Is it entertaining? 
Does it have something to say to 
you? Is seeing it worthwhile?" 
In the case of "M.A.S.H.," 
Hammill answers all those ques­
tions with an unqualified, "Yes!" 
Pro111otions __ _ 
The following promotions were ap­
proved Dec. 14: 
Diane Greene, confidential clerical in 
the Internal Audit Department, was pro­
moted to acting associate internal 
auditor. 
Greene, 42, expects to complete her 
bachelor's degree at EMU in April 
1991. She began working at EMU in 
1989 as a confidential clerical. Before 
that she was an administrative assistant 
at DMW Group in Ann Arbor for two 
and one-half years and held various 
clerical and administrative office jobs at 
area companies including Huron Valley 
Graphics, Bendix Aerospace and the 
University of Michigan. 
She is a member of the Institute of 
Internal Auditors. 
At EMU. Greene will assist and/or 
conduct operational, substantive and 
compliance audits in accordance with 
generally accepted accounting standards. 
Melissa Hammonds, account 
specialist in the Accounting Depart­
ment, and Caron Miller, senior 
secretary in Corporate Services, were 
promoted to accountants ! .  
Hammonds, 27, was promoted within 
the University's Accounting Department 
and Miller, 34, was promoted to ac­
countant I in the Corporate Education 
Center. 
Currently, Hammonds is working on 
her bachelor's degree in business admi­
nistration with a concentration in ac­
counting information systems at EMU. 
She also attended classes at Brigham 
Young University. 
Hammonds began her career at EMU 
in 1985 as senior merchandise clerk, 
was promoted to senior account clerk in 
1986 and was named account specialist 
in 1989. In the 1989 fall semester, she 
served as president of the EMU student 
chapter of the Institute of Internal 
Auditors. 
Miller was an accounts receivable 
clerk at T.H. Brehm Co. Inc. in Farm­
ington Hills from 1975 to 1978 and 
worked part time as a secretary at EMU 
from 1980 to 1985 while completing 
undergraduate studies. She earned a 
bachelor's degree from EMU in 1985 
and has been a senior secretary in 
several EMU offices since then. 
As accountants I, both women will 
perform various duties required to main-
Continued on page 4 
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tain accurate and complete accounting 
records within their assigned areas. 
Sherry A. Winterson, senior 
secretary in the Registration Office, was 
promoted to coordinator of registration. 
Winterson. 34, had been serving in 
that position in an acting capacity since 
1988, replacing Joanne Michalak who 
died. 
Winterson joined EMU's Registration 
Office in 1975 as a clerk and was pro­
moted to senior clerk receptionist in 
1979. She became senior secretary in 
the office in 1981. Winterson also work­
ed as an account records clerk at the 
John Hancock Insurance Co. in Dear­
born during the summers of 1975 
through 1977 and was a data processing 
clerk for the Wayne-Westland Communi­
ty Schools in 1973-74. 
Winterson holds a bachelor's degree 
from EMU, earned in 1979. 
As coordinator of registration, she 
will assist the registrar in the overall 
management of the office and supervise 
the preparation of University class 
schedules. 
Dr. Sandra G. Yee, interim associate 
dean of Learning Resources and 
Technologies, was named academic 
depanment head in the University 
Library. 
Yee, 41, holds bachelor's and master's 
degrees from Western Michigan Univer­
sity and a doctorate from the University 
of Michigan. 
Yee first joined the EMU library staff 
in 1982 as coordinator of access ser­
vices. In 1985, she was named interim 
coordinator of the Instructional Suppon 
FOCUS EMU is published weekly 
during the fall and winter semesters 
for faculty and staff at Eastern 
Michigan University. The deadline 
to submit copy for consideration is 5 
p.m. Tuesdays for the following 
week's issue. Please send submis­
sions to: Editor, Focus EMU, Office 
of Public Information. 
Kathleen n Tinney, assistant vice 
president, Executive Division 
Susan Bairley, associate director. 
Public Information 
Debra Md.an, FOCUS EMU 
editor 
Dick Schwarze, photographer 
Michael Jahr, student intern 
HP Patterson, phototypesetter 
Center and in 1986, was promoted to 
assistant dean for media and instruc­
tional suppon services. She has been 
serving as interim associate dean in 
LRT since 1989. 
Before coming to EMU. Yee was 
coordinator of library services and 
reference librarian at Muskegon Com­
munity College for nine years. 
She is a member of the American and 
Michigan Library Associations and cur­
rently serves as MLA treasurer. She is 
FOCUS EMU 
former chair and board member of the 
MLA Academic and Research Libraries 
Division and Bibliographic Instruction 
Caucus and served on the MLA Head­
quaners and Financ.:e Committee in 
1988-89. 
As academic depanment head, Yee 
will administer and direct the 
developmental, personnel . financial and 
operational activities of the University 
Library. 
Research _____ __ 
Student Community Service Program The U.S. Department of Education is accepting applications for In­novative Projects for Student Community Service. The purpose of this pro­gram is to determine the feasibility of encouraging student participation in community service projects in exchange for educational services or finan­cial assistance. and thereby reduce the debt incurred by students in the course of completing postsecondary educational programs. Proposals should address an important problem or need. and represent an improve­ment upon or departure from existing practice. The deadline for proposals is Jan. 29, 1991. Contact Cheryl Kozel! at 7-3090 for application materials. 
Economic Development Projects The U.S. Department of Commerce is inviting applications for projects to aid communities faced with severe economic problems, including high unemployment, large concentrations of low-income people. high rates of business failure and sudden economic dislocation. Colleges and universities may apply for technical assistance funds, university center funds, and research and evaluation funds. Applications will be accepted anytime; however, the Department en­courages early submissions. Contact Cheryl Kozel! at 7-3090 for further information. 
Environmental Science and Engineering Fellowships The American Association for the Advancement of Science is inviting applications for the 1991 AAAS Environmental Science and Engineering Fellowships. The purpose of the fellowship program is to assist the Office of Research and Development of the U.S. Environmental Protection Agen­cy in identifying and assessing the significance of long-range environmen­tal problems and opportunities. Broad areas of research interest within EPA include: environmental risk assessment; biological pesticides; acid deposition; mobile source air pollution; oxidants; gases and particles; global climate; stratospheric ozone depletion; municipal waste water and spills; drinking water; hazardous waste; chemical testing and assessment; pesticides; radiation; and energy. Fellows will spend IQ weeks (June 3 - Aug. 3) working as special research consultants with the EPA's ORD. Deadline for applications is March I .  1991. For further information con­tact Michelle Barnes at 7-3090. 
Openings ___ _ 
To be considered for vacant positions. all Promotional Openings Application Forms 
MUST BE SUBMITTED directly 10 the Employment/Affirmative Action Office and 
received no later than 5 p.m. on the expiration date. 
The Employment/Affirmative Action Office announces the following vacancies. The 
expiration date for applying for these positions is Monday. Jan. 21. 1991. Detailed 
job descriptions may be reviewed in Room 310 King Hall. Posting Boards across 
campus also highlight necessary and desired qualifications. Location of these boards 
are main traffic areas in: King Hall. McKenny Union. Roosevelt Hall, Business and 
Finance Building. Sill Hall. Pray-Harrold, Rec/lM Building. Physical Plant, Mark­
Jefferson. Hoyt Meeting Center. DC I, and the University Library. 
Vacancy informa1ion may also be obtained by calling our 24-hour Jobs Line at 
487-2462. 
CLERICAL/SECRETARIAL 
(Minimum Biweekly Rare) 
CSSA91013 - CS-03 - $541.22 - Clerk. Financial Aid 
CSAA91039 - CS-04 - $600.52 - Graduate Admissions Clerk. Graduate School 
CSAA91038 - CS-04 - $600.52 - Secretary II. Center for Substance Abuse Educa-
tion and Training (Word processing experience 
and/or ability and willingness to learn) 
CSAA91037 - CS-05 - $679.02 - Senior Secretary, Dean's Office, College of Ans 
and Sciences (Word processing experience and/or 
ability and willingness to learn) 
CSBF91034 - CS-05 - $679.02 - Account Specialist. Student Accounting 
ADMINISTRATIVE/PROFESSIONAL 
(Annual Salary Range) 
APEX91005 - AP-14 - $62,350 - Associate Executive Vice President 
$93,213 
PROFESSIONAL/TECHNICAL 
(Biweekly Salary Range) 
PTSA91025 - PT-03 - $530.49 -
$721.76 
PTAA91008 - PT-05 - $665.53 -
$932.88 
PTEX91024 - PT-07 - $862.85 -
$1.266.59 
PTEX91021 - PT-08 - $983.71 -
$1,505.54 
Assistant Teacher. Primary Care Giver. Children's 
Institule 
Research Assistant - 50 percent, Chemistry 
Scientific Instrument Technician. Physics and 
Astronomy 
Groundwater Education Coordinator. SER-GEM. 
ICARD 
PTEX91022 - PT-08 - $983.71 - Groundwater Computer Lab Coordinator. SER-
$1.505.54 GEM. ICARD 
PTEX91023 - PT-09 - $1,129.79 - Senior Micro Computer Support Specialist, 
$1.785.96 University Computing 
FACULTY 
FAAA91058 - Assistant/Associate Professor. Hearing Impaired, Special Education. 
Fall 1991 
FAAA91059 - Assistant/Associate Professor. General, Special Education. Fall 1991 
FAAA91060 - Assistant/Associate Professor, General. Special Education, Fall 1991 
FAAA91062 - Instructor. Management, Fall 1991 
An Affirmative Action/Equal Opportunity Employer 
Breakfast 
Continued from page 2 Eisenhower attended the first com­bined House and Senate breakfas4 in 1953 and U.S. presidents have 
keynote speaker's name, for exam­ple, is not released until the day of the breakfast. Last year. U.S. Secretary of State James Baker delivered the main address. been attending each year since. Because of its non-political nature, details of the event Events historically have been kept secret; the breakfasts are not publicized 
W 
of the Jan. 1 5  · Jan. 21 and discussions held there are con-
The breakfast will he held Jan. 31 beginning at 7:45 a.m. at the Washington Hilton Hotel in Washington, D.C. 
� � � -----------------------------------------------------------------s-id_e_r_ed __ ·_·o-ff_-t_h_e_-r_e_co_r_d_ .. _·_T_h_e ______________ ... ________________ _ 
Tuesday 15 MEETING - United Auto Workers Local 1975 will meet, Gallery II, McKenny Union, noon PANEL DISCUSSION - As part of the Martin Luther King Jr. holiday, a student panel will debate social change issues, followed by a simluated public meeting at which a mock "commencement committee" will discuss awarding King an honorary degree, Roosevelt Auditorium, 9:30 a.m. Wednesday 16 MEETING - United Auto Workers Local 1975 will meet, Faculty Lounge, McKenny Union, noon MEETING - The College of Education Council will meet, Gallery I, McKenny Union, 2 p.m. MEETING - The EMU Accounting Club will meet, Salon Room, McKenny Union, 3 p.m. BASKETBALL - The women's and men's teams will play at Central Michigan University, Mount Pleasant, 5:45 and 8 p.m. MEETING - The College of Education Alumni Governing Board will meet, Gallery I, McKenny Union, 7 p.m. MEETING - The EMU Ski Club will meet, Faculty Lounge, McKenny Union, 8 p.m. 
Thursday 17 MEETING - The academic department administrators in the College of Arts and Sciences will meet, Gallery I, McKenny Union, noon 
Friday 18 WORKSHOP - The Benefits Office will present an orientation workshop for new EMU employees. Call 7-3195 for more information, 205 Welch Hall, 8:30 a.m. MEETING - The EMU Graduate Council will meet, Conference Room, Starkweather Hall, 3:15 p.m. 
Saturday 19 BASKETBALL - The women's and men's teams will host Bowling Green State University. Call 7-2282 for ticket information, Bowen Field House, I and 3 p.m. 
Sunday 20 CONCERT - A gospel music concert will be held honoring Dr. Martin Luther King Jr. Tickets are $5 at the door, Roosevelt Auditorium, 4 p.m. 
Monday 21 VIDEO - As part of the Martin Luther King Jr. national holiday, the video "The Meeting" will be shown. It depicts a fictitious meeting between King and Malcolm X where they debate the merits of violent vs. non-violent means to create social change, Roosevelt Auditorium, 8:30 a.m. OPEN HOUSE - To recognize the Martin Luther King Jr. national holiday, EMU's Multicultural Center will host a daylong schedule of activities, including videos, films, a book display and an art show. For more information, call Barbara Gentry, coordinator of the Multicultural Center, at 7-2377, Multicultural Center, Goodison Hall, 9 a.m. - IQ p.m. 
COMMUNITY MARCH - EMU faculty and staff will participate in the annual Martin Luther King Day march sponsored by the Ypsilanti/Ann Arbor Ministerial Alliance, Michigan Avenue and Hamilton, Ypsilanti, II a.m. PITTLUCK - Students and faculty wil l hold a multicultural potluck featuring several ethnic dishes, King Hall Lounge, noon LUNCHEON - EMU will host its annual Dr. Martin Luther King Jr. Holiday Luncheon, with keynote speaker Dr. Julianne Malveaux, economist and writer. Tickets are $20 for the general public and $5 for students. Call 7-3045 for reservations, Radisson Resort, Ypsilanti, noon - 2 p.m. MOMENT OF SILENCE - The EMU Community will recognize a moment of silence honoring Dr. Martin Luther King Jr. during which campus bells will sound, Campuswide, 12:30 p.m. BROADCAST - EMU's public radio station, WEMU-FM (89.1), will broadcast today's Martin Luther King Jr. Luncheon address by Dr. Julianne Malveaux, social researcher and columnist. For more information, call WEMU at 7-2229, WEMU-FM (89.1), I p.m. TEACH-IN - As part of the Martin Luther King Jr. national holiday, teams of EMU faculty will lead students in discussions on issues raised throughout the day, including race exclusive scholarships, freedom of expression, racism in the classroom, and minorities in academe. Call the EMU Social Work Department at 7-0393 for specific room assignments, Various classrooms, 1:30 p.m. DISCUSSION - EMU's King Day keynote speaker Dr. Julianne Malveaux will discuss economic issues with students on a drop-in basis. Call the Economics Department at 7-3395 for more information, 709 Pray-Harrold, 3 p.m. MEETING - Women in Communication Inc. will meet, Alumni Lounge, McKenny Union, 6 p.m. LECTURE - The Office of Equity Programs will present Dr. Julianne Malveaux, economist and writer, who will speak as part of EMU's 1990-91 Martin Luther King/Cesar Chavez/Rosa Parks Visiting Lecturer Program and the national Martin Luther King Jr. holiday. Call 7-2133 for more information, Sponberg Theatre, 7 p.m. RECEPTION - A reception will be held for Dr. Julianne Malveaux, EMU's keynote speaker for the national Martin Luther King Jr. holiday following her 7 p.m. lecture this evening in Sponberg Theatre, Quirk/Sponberg Theatres Lobby, 8 p.m. CANDLELIGHT MARCH - The EMU Minority Peer Advisers and Alpha Phi Alpha Fraternity Inc. will sponsor a candlelight march in honor of the Martin Luther King Jr. national holiday. The march will begin at Hoyt Hall, proceed through campus to the Quirk/Sponberg Theatres and end at the EMU King Plaza where a brief program will be held. A reception will follow the march at EMU's Goodison Hall Muliticultural Center. For more infonnation, call the Office of Campus Life at 7-3045, Hoyt Hall, 8 p.m. 
